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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



FML Key Stats Summary
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



Concurrent Leaves per 100 eligible employees
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% Band: New Concurrent Leaves per 100 eligible employees
Calendar Year 2021 T New Concurrent Le... 8% - 12%,23% - 27%...
New Concurrent Leaves per 100 Eligible Employees

New Concurrent Leaves per 100 eligible employees - % band 8% - 12%

23% - 2T% Median-Band 73%-77% 88% - 92%

New Concurrent Leaves per 100 Eligible Employees

Average: Active Concurrent Leaves per 100 eligible employees % Band: Active Concurrent Leaves per 100 eligible employees

Calendar Year 2021 T Active Concurrent ... 8% - 12%,23% - 27%...
Active Concurrent Leaves per 100 Eligible Employees

Active Concurrent Leaves per 100 eligible employees - % band 8% - 12%

23% - 27% Median-Band 73% - 7T7% 88% - 92%
Active Concurrent Leaves per 100 Eligible Employees

**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



Standalone Leaves per 100 eligible employees
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



FML Key Stats Summary
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



Continuous Leaves per 100 eligible employees
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Average: New Continuous Leaves per 100 eligible employees % Band: New Continuous Leaves per 100 eligible employees
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



Intermittent Leaves per 100 eligible employees
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



Reduced Schedule Leaves per 100 eligible employees
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



FML Leaves by Reason
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



Lost Continuous Workdays & Lost Intermittent Workdays per 100 eligible employees
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Lost Reduced Schedule Workdays & Lost Concurrent Workdays per 100 eligible employees
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



Lost Standalone Workdays per 100 Eligible Employees
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



FML Leaves by Reason
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**
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Average: Lost workdays per 100 eligible employees - care for family member
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Lost Workdays Due to Employees Own Health per 100 Eligible Employees
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**Shown results should be considered for demonstration purposes onlv and not actual calculated metrics**



Lost Workdays per 100 Eligible Employees for Maternity/bonding
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



FML Lost Time Summary
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



Denied Leave Requests per 100 Eligible Employees % Band
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Average: Denied Leave Requests per 100 eligible employees % Band: Denied Leave Requests per 100 eligible employees
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Denied Leave Requests per 100 Eligible Employees 3
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



Lost Workdays/Continuous Leave & Lost Workdays/Intermittent Leave % Band
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**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



Lost Workdays/Reduced Schedule & Lost Workdays/Concurrent Leave % Band
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Average: Lost workdays per concurrent leave

% Band: Lost workdays per concurrent leave

¥ Active Leave Flag: Yes ¥ Active Leave Flag: Yes Lost workdays per ... 8% - 12%,23% - 27%...

Calendar Year 2021 Lost workdays per concurrent leave - % band 8% - 12% 23% - 27% Median-Band 73% -77% 88% - 92%

Lost Work Days per Concurrent Leave Lost Work Days per Concurrent Leave

Average: Lost workdays per reduced schedule leave % Band: Lost workdays per reduced schedule leave

" Active Leave Flag: Yes

¥ Active Leave Flag: Yes Lost workdays per ... 8% - 12%,23% - 27%...

Calendar Year 2021 Lost workdays per reduced schedule leave - % band 8% - 12% 23% - 27% Median-Band 73%-77% 88% - 92%

Lost Work Days per Reduced Schedule Leave Lost Work Days per Reduced Schedule Leave

**Shown results should be considered for demonstration purposes only and not actual calculated metrics**
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Average: Lost workdays per leave

T Active Leave Flag: Yes

Calendar Year 2021

Lost Work Days per Leave

Average: Lost workdays per stand-alone leave
T Active Leave Flag: Yes

Calendar Year 2021

Lost Work Days per Standalone Leave

% Band: Lost workdays per leave
T Active Leave Flag: Yes Lost workdays per ... 8% - 12%,23% - 27%...

Lost workdays per leave - % band 8% - 12% 23% - 27%

Lost Work Days per Leave
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Median-Band 73% -77% 88% - 92%

23%-27% Median-Band 73%-77% 88% - 92%

**Shown results should be considered for demonstration purposes only and not actual calculated metrics**
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T Active Leave Flag: Yes ¥ Active Leave Flag: Yes Lost workdays per ... 8% - 12%,23% - 27%...
Calendar Year 2021 Lost workdays per 100 eligible employees - % band 8% - 12% 23% - 27% Median Band 73% - 77% 88% - 92%
Lost Workdays per 100 Eligible Employees Lost Workdays per 100 Eligible Employees

**Shown results should be considered for demonstration purposes only and not actual calculated metrics**



FML Leave Duration Summary by State
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Lost Work Days per Continuous/Intermittent Leave: Top 5 States Lost Work Days per Leave Gender Distribution: Top 5 States Lost Workdays per 100 eligible employees: Top 5 States
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Family and Medical Leave Key Metrics by State

Family and Medical Leave Key Metrics by State

T State NOT = - Blank - Active Leave Flag = Yes
State Lost Work Days Lost Work Days per Intermittent Leave Lost Work Days per Lost Work Days per Continuous Leave Leave Count

per Leave Reduced Schedule Leave

AL

AK

AZ

AR

CA

co

CT

DE

DC

FL

GA

Hi

ID

IL

IN

KS
KY
LA
ME
MD
MA

MN i | f
MS
MO
MT
NE
NV
NH
NJ
NM
NY
NC
ND

OK
OR
PA
RI

sC
SD
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