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SIC: All employers

FML Report, Section I

Results

CALENDAR-YEAR DATA: 2018

NUMBER OF
CLAIMS

25TH
PERCENTILE

90TH
PERCENTILE

GROUP
AVERAGE

GROUP
MEDIAN

NUMBER OF
EMPLOYERS

10TH
PERCENTILE

75TH
PERCENTILE

8.5Total new leaves per 100 eligible employees 4.7 14.8 23.02.110.9 2,065 1,204,209

9.8Total active leaves per 100 eligible employees 5.4 16.8 26.92.412.6 2,065 1,204,209

3.0New concurrent leaves per 100 eligible employees 0.4 5.9 9.90.04.0 2,037 1,038,533

3.3Active concurrent leaves per 100 eligible employees 0.4 6.4 10.70.04.3 2,065 1,204,209

4.5New stand-alone leaves per 100 eligible employees 2.2 9.1 16.81.06.9 2,037 1,038,533

5.0Active stand-alone leaves per 100 eligible employees 2.4 10.4 20.01.18.0 2,065 1,204,209

1.3New intermittent leaves per 100 eligible employees 0.4 3.2 6.40.02.4 2,037 1,038,533

1.6Active intermittent leaves per 100 eligible employees 0.5 4.2 8.60.13.2 2,064 1,204,199

0.0New reduced schedule leaves per 100 eligible employees 0.0 0.1 0.30.00.1 1,642 902,887

0.0Active reduced schedule leaves per 100 eligible employees 0.0 0.1 0.30.00.1 1,666 1,040,780

6.9New continuous leaves per 100 eligible employees 4.0 11.0 16.51.98.3 2,037 1,038,533

7.4Active continuous leaves per 100 eligible employees 4.3 11.9 17.82.08.9 2,064 1,204,199

2.2Denied leave requests per 100 eligible employees 0.7 4.8 8.10.23.2 1,787 251,319

---% of leaves for employee's own health condition --- --- ------63.5% 2,560 1,693,688

---% of leaves for maternity/bonding with child - female --- --- ------14.0% 2,560 1,693,688

---% of leaves for maternity/bonding with child - male --- --- ------7.2% 2,560 1,693,688
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SIC: All employers

FML Report, Section I

Results

CALENDAR-YEAR DATA: 2018

NUMBER OF
CLAIMS

25TH
PERCENTILE

90TH
PERCENTILE

GROUP
AVERAGE

GROUP
MEDIAN

NUMBER OF
EMPLOYERS

10TH
PERCENTILE

75TH
PERCENTILE

---% of leaves for care for a family member --- --- ------15.0% 2,560 1,693,688

---% of leaves for military service --- --- ------0.3% 2,560 1,693,688

15.0Lost workdays per leave 5.0 31.0 59.02.021.1 2,515 1,470,028

23.0Lost workdays per concurrent leave 10.0 41.0 60.05.027.4 2,064 614,956

10.0Lost workdays per stand-alone leave 3.3 24.0 46.01.016.4 2,452 891,956

4.6Lost workdays per intermittent leave 2.0 11.0 23.01.09.2 2,212 325,787

8.0Lost workdays per reduced schedule leave 3.0 20.0 46.01.015.1 866 8,347

20.0Lost workdays per continuous leave 8.5 37.0 60.04.024.6 2,505 1,135,893

197.4Lost workdays per 100 eligible employees 110.0 322.2 485.247.9239.7 2,019 1,088,714

10.3Lost intermittent workdays per 100 eligible employees 3.3 28.1 61.30.822.7 1,784 1,084,687

1.1Lost reduced schedule workdays per 100 eligible employees 0.4 3.0 6.40.12.4 745 812,009

181.5Lost continuous workdays per 100 eligible employees 102.4 289.6 435.047.6218.3 2,012 1,088,677

120.6Lost concurrent workdays per 100 eligible employees 49.8 211.1 310.512.2146.6 1,651 1,043,634

80.8Lost stand-alone workdays per 100 eligible employees 34.3 167.7 303.014.2124.8 1,985 1,088,280
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SIC: All employers

FML Report, Section I

Results

CALENDAR-YEAR DATA: 2018

NUMBER OF
CLAIMS

25TH
PERCENTILE

90TH
PERCENTILE

GROUP
AVERAGE

GROUP
MEDIAN

NUMBER OF
EMPLOYERS

10TH
PERCENTILE

75TH
PERCENTILE

125.3Lost workdays per 100 eligible employees - employee’s own health condition 64.0 216.5 335.125.9158.9 1,994 675,735

39.3Lost workdays per 100 eligible employees - maternity/bonding - female 17.0 81.9 144.57.358.8 1,801 158,911

8.6Lost workdays per 100 eligible employees - maternity/bonding - male 3.4 20.1 41.21.215.8 1,516 86,013

12.0Lost workdays per 100 eligible employees - care for a family member 4.9 25.4 43.41.618.9 1,776 163,654

1.2Lost workdays per 100 eligible employees - military service 0.4 2.9 6.20.12.3 294 4,052
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SIC: All employers

FML Report, Section II

Results by state

CALENDAR-YEAR DATA: 2018

Lost workdays per
continuous leaveLost workdays per leave Number of leaves

Lost workdays per
intermittent leave

Lost workdays per
reduced schedule leaveState

8.4Alabama 24.2 12,32717.520.6

9.9Alaska 24.9 93421.722.2

9.4Arizona 23.9 26,50812.020.0

7.5Arkansas 23.4 5,10111.419.7

9.4California 26.8 120,24711.524.6

9.6Colorado 24.0 14,10616.821.5

14.7Connecticut 31.1 19,59031.227.6

10.2Delaware 27.1 3,15025.723.8

9.4Florida 24.5 55,08314.120.4

8.5Georgia 24.9 25,15513.521.7

7.6Hawaii 19.0 3,8394.514.4

8.8Idaho 21.7 3,6889.618.9

8.2Illinois 24.7 40,90814.221.1

7.5Indiana 21.8 29,01910.517.4

9.8Iowa 22.9 14,99115.819.3

8.9Kansas 24.3 10,62817.520.5

This report may only be duplicated by recipients for their internal use, for distribution to any IBI supplier member or for distribution by an IBI supplier member or IBI Benchmarking
Data Consortium member to a client. It may be reviewed with recipients' benefits partners, but not distributed externally without IBI's written permission, except as stated above.

September 11, 2019

© INTEGRATED BENEFITS INSTITUTE, 2019

PAGE 5  |



SIC: All employers

FML Report, Section II

Results by state

CALENDAR-YEAR DATA: 2018

Lost workdays per
continuous leaveLost workdays per leave Number of leaves

Lost workdays per
intermittent leave

Lost workdays per
reduced schedule leaveState

8.2Kentucky 21.8 22,68810.217.9

9.0Louisiana 26.6 5,5131.524.4

10.9Maine 31.2 3,18419.227.1

6.9Maryland 24.9 26,96011.619.8

7.6Massachusetts 26.1 20,94212.123.7

8.9Michigan 24.6 23,82111.620.4

9.4Minnesota 26.9 18,19712.524.6

7.2Mississippi 21.6 5,1595.018.3

8.8Missouri 23.1 27,45714.419.9

7.8Montana 26.4 1,44727.923.3

---Nebraska --- ---------

7.4Nevada 22.1 6,93510.618.4

6.4New Hampshire 25.4 2,77912.323.0

11.1New Jersey 28.2 25,09118.026.4

11.4New Mexico 27.2 2,5219.523.6

11.0New York 29.1 53,84518.925.8
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SIC: All employers

FML Report, Section II

Results by state

CALENDAR-YEAR DATA: 2018

Lost workdays per
continuous leaveLost workdays per leave Number of leaves

Lost workdays per
intermittent leave

Lost workdays per
reduced schedule leaveState

7.5North Carolina 24.7 39,14114.620.9

9.1North Dakota 25.0 1,30514.122.0

7.5Ohio 23.2 59,76711.918.5

8.3Oklahoma 21.9 7,21615.719.7

6.0Oregon 20.7 20,5017.615.7

8.4Pennsylvania 23.8 47,09312.420.2

8.6Rhode Island 27.0 2,3757.624.7

9.1South Carolina 24.3 19,63114.120.8

9.6South Dakota 26.4 2,99834.421.1

8.6Tennessee 23.2 20,58318.519.8

9.1Texas 25.4 91,03912.821.8

13.0Utah 26.2 7,55217.022.8

9.2Vermont 34.6 1,5628.330.3

8.7Virginia 24.8 22,69313.720.9

7.1Washington 22.3 23,59110.018.8

10.6West Virginia 26.5 5,63719.321.6
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SIC: All employers

FML Report, Section II

Results by state

CALENDAR-YEAR DATA: 2018

Lost workdays per
continuous leaveLost workdays per leave Number of leaves

Lost workdays per
intermittent leave

Lost workdays per
reduced schedule leaveState

8.7Wisconsin 25.7 32,22511.421.3

6.2Wyoming 25.1 1,10210.822.9
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FML Report, Glossary

Term Definition

Employer information

Eligible employees Number of employees eligible to take FMLA leave

Leave type

Concurrent leave Leave run concurrently with another benefits program

Stand-alone leave Leave not run concurrently with another benefits program

Intermittent leave Leave with lost time taken intermittently

Continuous leave Leave with all lost workdays taken consecutively

Reduced schedule leave Leave with time taken as a reduciton in hours worked per day or per week

Leave reason

Leave for employee's own health condition Leave related to an employee's health condition

Leave for maternity/bonding with child Leave related to a pregnancy and/or bonding with a child

Leave for care for a family member Leave related to caring for a family member

Leave for military service Leave related to military service
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FML Report, Glossary

Term Definition

Timing of leave

New leaves Leaves that began during the reporting year

Active leaves All leaves open during the reporting year, including those which began prior to the reporting year
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